THE PeOPLE’S PLAN

Because everyone can do it!

FOREVERGREEN #\

Finally, a plan that everyone can understand, do, and teach! Introducing the People’s Plan. Unlike most marathon plans in this industry, the People’s Plan
is quick, simple and “in your face” and rewards beginners, intermediates and leaders alike. The key behavior of duplication is to achieve and teach the
rank of Team Leader. It’s the perfect plan, in the perfect place, at the perfect time. It is ForeverGreen... Transparent!

Free Autoship

Invite 3 Preferred Customers, get your product for FREE!

Preferred Preferred
Customer Customer

Preferred
Customer

50 QV Autoship Qualifies You*

Must have 3 times your Autoship QV in
Preferred Customer Autoship Volume

Receive Free Autoship Next Month

Enjoy the benefits of a Free Autoship when you have a
minimum of three times your Autoship QV amount on
your frontline in Preferred Customer Autoship Volume.
For example if you have an Autoship of 300 QV you
would need 900 QV in Preferred Customer Autoship
Volume on your frontline.

FREE AUTOSHIP RULES

1.Set up your Autoship with your favorite products.

2.Share products with other people and help them enjoy the new whole-
sale pricing (by becoming a Preferred Customer).

3.To qualify for the Free Autoship you must make sure that all of your P.C.
Autoship volume adds up to be three times your Autoship QV.

4. Receive your Autoship order next month for free by simply paying ship-
ping and handling.

* Must have at least a 50 QV Autoship on file and a successful
Autoship order posted every 4 weeks.

Fast Start Bonus

To next upline o
Enroller é/\} 5%

To next upline {/\} 4%
Enroller

50 Qv
To next upline {/\} 5% Autoship
Enroller Qualifies

You*

ALL-IN Bonus

Purchase an ALL-IN Pack and qualify to earn the
ALL-IN Bonus in the future.

You may have a chance to earn on every ALL-IN
Pack sold in your organization.

To next upline Z\E 50,
ALL-IN Enroller
To next upline {fg 4%
ALL-IN Enroller 50 Qv
| Autoship*

&
One-time

All-IN Pack

o)
Personal Enroller

To next upline o
Enroller é[\} 8%

20%

Paid Weekly!

|
[
Get paid on new
Member’s & Preferred -

Customer’s purchases
For Signup Month

Plus 2 Months!

Paid up

Enroller Tree

Weekly Fast Start Bonuses are paid on the Friday of the following week.

*Must have at least a 50 QV Autoship on file and a successful
Autoship order posted every 4 weeks.

To next upline Z\} 5%
ALL-IN Enroller

To next upline & 8%
ALL-IN Enroller

Purchase
Qualifies You

Paid Weekly!

To ALL-IN 20%
Personal Enroller
]
i

Get paid on any Paid up
ALL-IN Pack Sold! Enroller Tree

ALL-IN Packs do not qualify for Fast Start Bonus.
Weekly ALL-IN Bonuses are paid on the Friday of the following week.

*Must have at least a 50 QV Autoship on file and a successful
Autoship order posted every 4 weeks.

Effective date 01/01/2012



Rank

Personal QV

Frontline OV

Minimum OV
Requirements

1st
Generation

2nd
Generation

3rd
Generation

4th
Generation

5th
Generation

6th
Generation

7th
Generation

8th
Generation

9th
Generation

Apprentice Learning* Determined Successful Leader Team MVP Hall of Free Rainmaker
Leader Fame
50 150 300 150 300 150 300 150 300 150 300 150 300 150 300 150 300 150 300
100 450 600 900 1200 1500 1500 1500 1500 1500
10,000 OV 20,0000V 100,000 OV 250,000 OV 500,000 OV
No more than 45% of OV from any single leg.
5% 7% 14% 7% 14% 7% 14% 7% 14% 7% 14% 7% 14% 7% 14% 7% 14% 7% 14%
on 1st Level To Next 'Leaming To Next 'Learning To Next Learning To Next 'Learning To Next Learning To Next 'Leaming To Next 'Learning To Next Learning To Next 'Learning
or higher! or higher! or higher! or higher! or higher! or higher! or higher! or higher! or higher!
3% 6% 3% 6% 3% 6% 3% 6% 3% 6% 3% 6% 3% 6% 3% 6%
To Next Learning To Next Learning To Next Learning To Next Learning To Next Learning To Next Learning To Next Learning To Next Learning
or higher! or higher! or higher! or higher! or higher! or higher! or higher! or higher!
o 2.5% 5% 25% 5% 2.5% 5% 25% 5% 2.5% 5% 2.5% 5% 2.5% 5%
a ynamic To Next Learning To Next Learning To Next Learning To Next Learning To Next Learning To Next Learning To Next Learning
O’gprgiist'on or higher! or higher! or higher! or higher! or higher! or higher! or higher!
Determined
or higher! 0 0, P 0 o 0
e 2% 4% 2% 4% 2% 4% 2% 4% 2% 4% 2% 4%
d PAlils To Next Learning To Next Learning To Next Learning To Next Learning To Next Learning To Next Learning
W h at is F G enerat i on ? ortr;p’l;zf(stlon or higher! or higher! or higher! or higher! or higher! or higher!
Successful
7 7 . or higher!
ForeverGreen'’s People’s Plan is ? 2.5% 5% 2.5% 5% 25% 5% 25% 5% 25% 5%
based on Standard and Dyn amic Dynamic To Next Learning To Next Learning To Next Learning To Next Learning To Next Learning
. . Compression or higher! or higher! or higher! or higher! or higher!
Compression of Generations. to next
Leader
ou or higher!
v e 1%2% 1% 2% 1% 2% 1% 2%
Co n{ pression To Next Learning To Next Learning To Next Learning To Next Learning
to next or higher! or higher! or higher! or higher!
Team Leader
Apprentice 150 gtrz’;rqigher!
c Bnamic 1% 2% 1% 2% 1% 2%
| o o n')ll e SSTon To Next Learning To Next Learning To Next Learning
Apprentic 300 'g topn s or higher! or higher! or higher!
= oge . MvP
{A} g Transitional Period . o 0
| g : 1% 2% 1% 2%
O Dpymaile To Next Learning To Next Learning
Apprentic g’\;ao - March 1st-May 31st Corgpr: ‘:f(st’on orhigher! or higher!
Hall of Fame
| Team Leader or higher! 5% 1%
Learning ‘ 300 During the Transitional Period Team Leaders will not be held Dynamic o Ne;’r Learning
to the 10,000 OV Quialification. C"'Z,”rggf(‘t’o” or higher!
Free
App'e"t"zf\}"’o Team Leader, MVP, Hall of Fame, Free, Rainmaker or higher/ .
During the Transitional Period, these ranks will not be held to Cfn{zfe’;'s’iim
*A Generation is defined as a the 45% Leg Restriction.We will continue calculating on the to next
Member with a Qualified Rank of old rule of 49%.No more than 49% of OV from any single leg. ’L‘i’zgﬁﬁf,’

Learning or Higher.

Effective date 03/01/2012



Leadership Pools

3% Worldwide MVP Pool

MVP Pool Bonuses paid to qualified
MVP Members only.

20K MVP Qualifier = 1 Share
40K MVP Qualifier = 2 Shares

60K MVP Qualifier =3 Shares

3%

20K MVP = Member Qualified as MVP Rank with 20,000 OV.
40K MVP = Member Qualified as MVP Rank with 40,000 OV.
60K MVP = Member Qualified as MVP Rank with 60,000 OV.

No more than 45% OV from any single leg.

6% Worldwide Infinity Pool

Support and help build leadership in
your organization.

Receive matching shares on up to five
leaders* of MVP rank or higher in each
of your ENROLLMENT legs.

*For HOF & Free Matching stops at the first member of
equal or higher rank per leg.

6%

20K MVP | 40K MVP | 60K MVP HOF Free Rainmaker

Personally

Qualify 4 Shares

5 Shares 6 Shares

Leadership
Infinity
Matching

1Share | 2Share | 3 Share | 4 Shares | 5 Shares 6 Shares

Definitions

Enroller: The person who introduces you and signs you up in the ForeverGreen business.

QV (Qualifying Volume): The sales that qualify you to earn commissions. Each
product has its own assigned QV.

CV (Commissionable Volume): The points on which commission are calculated.
Each product has its own assigned CV.In most countries, the CV amount is the same
as the QV amount, but depending on the international market, we may need to
adjust the CV in order for us to offer a more friendly selling price.

OV (Organization Volume): In your organization each Member’s QV added up to-
gether will become your OV. For example, if you have three people in your organiza-
tion and each place a 100 QV order, your OV will be 300.

Frontline / Frontline OV: Your Personally Enrolled Members and Preferred Custom-
ers are your frontline. Frontline OV means the total QV from each of your Personally
Enrolled Member's and Preferred Customer’s purchases.

Generation: Each generation in the People’s Plan is defined by a Member paid at the rank
of Learning or higher.

Rank: Each rank is designed to help you gain more commissions and help you con-
tinue your journey of success.

Leg/Tree: Leg starts when you Enroll someone and they Enroll someone.
Tree (Organization): You connect all your legs together to form a tree (Organization).

Week/Month: Weeks start Tuesday midnight and end Monday midnight. Months
start on the first day of the calendar month and end on the last day of the month.
(US, Mountain Time Zone)

Dynamic Compression: Is similar to an infinity bonus, which allows you to get paid
not only on your guaranteed Generations, but to the end of your organization if you
hold the highest rank within your downline group.

Effective date 03/01/2012



